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| Thailand: From complete aged society to hyper aged society
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A1 World Economic Forum (2020) The Future of Jobs Report 2020
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tuavAnsinvluldldaen

auassauavmsuinalulaéixuiuildluavAns
(% yavusENNLI1SIUNISa15ID)

Skills gaps in the local labour market 55.4

Inability to attract specialised talent 46.7

Skills gaps among organisation’s
leadership 41.4

Insufficient understanding of
opportunities 38.9

Lack of flexibility of the requlatory
framework 33.0

Shortage of investment capital 323
Lack of flexibility in hiring and firing 26.3

Lack of interest among leadership 17.9
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} 2. Green Economy dviasunisi@ulavav Green Jobs
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IigunuMIsIVvIUlugaaIKNssUWaVOIU - Innovation manager
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« Software Specialist and Cybersecurity Engineer
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| 3. ESG numsWwauinuuuye
nisditdussnaaiunsau ESG a:lijauisnussatthruialarindsiAnin

Human Capital

Value and Risk
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Social
Purpose = Work = People * Total rewards

Wellbeing
Diversity, equity and inclusion

Employee experience (EX)

?
= 0
S £
D o
8 c
E-l-'

Operational excellence (OX)

Environ-
mental Purpose Work People Rewards nance

(not integrated
across pillars)

Focus areas

Aur: Willis Towers Watson, ESG Today

Total Gover-

KPMG
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| 4. Multistage life a1afiudu @vdavikarannu=uiniu

nadals=yinsaviu . e o n=FvAaugvisvavine
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guaadludav Reskill Upskill

The Three-Stage The Multistage
Model Life
a1gdauszyanslan (U) dIUYDVUSEINSIELUSVVIUAD
77 guate (91g 60 UBUTU) 1 AU
5.08
3.44
72.8

2020 2050 2010 2021

fiua: Our World in Data, Lynda Gratton and Andrew Scott (2017) The Corporate Implications of Longer Lives, Krungthai COMPASSC)
NS:NSIVISIVVIU, IlASIzKlag Krungthai COMPASS






| #1 Customise TUsunsuANausuILAIUADVNISYDIVANA

Future Mobility

* Engineering Design

» Electronic Technology . . .
FLFltLJI;e Food . Hee Vel Creativity & Adaptive
R NCE Propulsion Systems ' ' INnki
. Food Technology and . onasion Systerr innovation thinking
Innovation Vehicle Technology
* Food and Drug
Reqgulation

» Food Design

Active/

Resilience Lifelong
Bioenergy & Biochemicals learning

Downstream Processing
Bioinformatics

 Genetic Modification
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| #1 Customise TUsunsuANausuILAIUADVNISYDIVANA

Gamification
Wamlugudau Tihkue
galau dmsias:au
i . qumnhm lumsauma
Bite-sized AULaY 1GU AJIUSWUTIU

lea rning [NenNUNIaNTUN
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WuguntnelIdavnuviu

Continuing
Professional
Development

manausurithuma
31BW 15U Juustims
avunu Un3tAs1KMsavnu
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Bootcamp

NISWAJUILLUINTY
uNndrykiksaulanssu
tRaaunautdikuiaun
6luaaaiknssuasna

Live course,
instructor-
led training

NISISeuNAavIFE
Unauwusnuwaauua_
S:hI10EISEU

Workshop

MSANUQUANNUY:KSD
Ismsivunyutky uas
JUuBaU NNUY=NAPVIIFE
LASOVUIKSILASIVINS,
soft skills

Simulation

nmisaswnny:tRAULAEnU
Fniunisodnuandivnu
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| #2 1aSuwavuaumsihusnisdla Partnership

1. Service partners 2. Content partners

wnwmmrymmuamuao
MsANausuy LU wwamﬂry
DINNIAJAAIKNSSU 919158

AUANULTGEIBIYALREITDY
uMstAUSNISANAUSU

 Production studio

W
|5
n

- HR consulting (N35IN1521N
companies anmUuaauAnNB an1uuIde
KSaUNJIyINSIas:

G

Ski"SOft.ir ""lll The MIT Press

oa
Management Review

Skooldio

SkillSoft (USA) X MIT Sloan
Management Review, The MIT
Press, McGrawHill Education

Skooldio X PacRim Group
WauuiKkangasua: solution au
people & leadership skills

Krungthai-.

conw\sg/;

AW Jins1hua:asulaa Krungthai COMPASS

3. Technology
partners

uitnalulagduiygiasans:=au
Ussaumistiuaznaawsns
ISeiuskSaglatunisauldng

gavmvaauladld
 Learning technology
providers

Software house
Platform partner
Web portal

System Integrators

4. Product and
service venders

a\mnsssnaauqnmhuw
WaaNTUAK3aUsNsyavau
Ia=sJubanur (RUSMSANausU
lwaThm'nusunaanumsTU
WaaNTUAKSausMIsUUq

'§Sl<illLane

B® Microsoft

SkillLane X
Microsoft Thailand



| #3 daaaq'qsﬁa ns:manajugnﬁuﬂmma

sULuUdu = SkillLane THAMMASAT UNIVERSITY
. snuuanuam%uaounnm wauuikangas
MSANWILUU(AUSTYTYI _ _ n
« uavKIgnAINAuLhKUIEdu mnggsdsryryﬂnaauTau
N ' @ * Business Innovation
g s « Data Science for Digital Business
Ll Transformation
A « Applied Al
Ui WUSzNaua1BwWaas:
UnAnuIntng Igoangndavms ﬁ?ﬁtiTjDauﬁﬂmsu ANKIAIUAIIL
2:0UMISANUT WouuAnu:hLq s JuldtvandIug
[dSuUstymyn
>
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| #4 ans:aunisuSkKisaansNIsISausales:=uu LMS ua: Al

Al renWuUs=InsSNIWE LMS

Learning management system (LM5) 1Laz3IUIEAUFQINNMISISEUSUNRISEU

* Stuusvdgu * s:yuavn:lUauRlsau * JlAS1RdayYaua:iu: uuaum\)mswausmhm Ju
e s:yudaaIuNISLSEaU e S:uuOQMIUUAzLONDE nuwlsauuma AU
UaVKISEUDUDUKANFAS  LDUAIWNAUS  2onuuu Workflow Integrated Training

, . « dsoufdauwusnuWisauale Al chatbot
Janaalquavs:zuu LMS mlan (m USD)

uammamamsums?u A.l
Tussnamsﬁnuma mswausnﬂan (m USD)

29,700
20,000

7,200
1,000

2018 2026 2021 2027
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| #5 ans:audszaunisniisausuulan Virtual daa VR ua: AR

Nestlé PURINA.

o 16 VR Tour AnausuwlinuiugigiEavns:=uiunisnaa

91KIsaajuavlsuviu

« Msinausuwunviuvig 10 Au/WBauydlgaadqunuLas
msguylaea productivity 1 uagu USD/U

« Wayuikangas Virtual
Electrical Safety
Recertification

» ROI Tukangas 300%
meatusU

I(ruigtha
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« Common Augmented
Reality Platform Wa
Wnausuyivinadndu
avAUs:nausuaiuauaud

350
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AL Oculus, Virtualspeech, PwC (2019) 3ias1zAlag Krungthai COMPASS

yaA1wav GDP AtWuZuIinnisis VR & AR
‘Tussiawauinazinausuunansmlan

Boost to global GDP (billions USD)
% Boost to global GDP

2019 2020 2021 2022 2023 2024 2025 2026 2027 2028 2029 2030

Krungthai

0.4%

0.3%

0.2%

0.1%

0.0%
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maa\JTsomuwammmsamuao Nestle Purina ™
; mus uu V|rtuaI Reallty
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" .Lﬁgmented Reality AnuwavAUs:NauvavBudIUEUaUd
lael Bosch Auto Parts

Au: httpsmmwayoutube.com /watch?v=1Bf5tjkgtVM&t=39s hiioiba 23 nuUMWUs 2565 @

Kruiglha tps://www.counterman.com/bosch-plans-to- acqwre stake-in- augmented reality-specialist-reflekt-gmbh/ Krungthai
COMPASS A https //www.youtube.com/watch?v=4YYsu4F2-vM \Whiotba 23 NUMWUS 2565




| #6 USMISASUIVDS Gaauwa LudnisussatlikuIEaavANs

_ e SJUNU
99NLLUU duuau mﬂggﬁg”” IVANS
HLuIN1Y o—)—. THNE o—)—o i o—)—o wan?q{

WouuINNU: WNausuy . nisuilu (s

v

¥ ! v
Yo’

-
=/m

WAaws(davAnNs 7 B\ —
ujanssu waus:naumsddu  JasIN1Sa1PAINYVAY
wunuviuaqav

Krungthai COMPASS @



—

mASgiialyiaa:lsuiv diksussino Corporate Training

o~

KUIEvIU

d1UNVIUATUENSSUNIS
dulasunisavnu
(BOI)

ns: nSJ\)l'ﬂSEJOUFTﬂU'I
INENAMasiazuianssuy

(93.)

dianviudvLasu
Ethhbleblgl:
(depa)

Krungthai
COMPAS @

umsmseima§u

ansus TEIUUET']HSUHDI'T]SO'IUIT]SWCIJU']nSWEI']nSUUUEI

(GaDIURNWUIBIGW)

e [asuanidumiduldtdaymsma 8 U (Tudinaividu) &N1UINSYITUASIVINS 15U
LAS2VINS LASAVJa ua: aUnsrunTﬁTummsaumsaauhsamswnausu la=ans
Us:Tasliduq 15u misiiansavnssudnsnau nistidngvilijona: W&uItyns 341
uaztuaunyrariviu Wudu

Thmssusaohanamswnausununanamsnasm future skill sets
lwalUuusoao?a'fhnamsaounamsumdnausuua suansus TEIUUI’H\)ITIU 250%
matduiasnmis Thailand Plus Package

e depa Digital Transformation Fund - atuayuidutkivar guga 1,000,000
uIn/sia (60% uaouaansoms) drsum(dinauav SMEs Tunisus: anm'fmnnTuTaa
Lazujanssu@ana uazA10auLNURLEEIBIY

e Depa Digital Manpower Fund - dviasu SMEs Adavmswauirdvaudiu
tnalulagiua:udanssu@dna Juduaduayu 1-3 uauuin/sie

Au1: BOI, ns:nsiv a3, depa asulaa Krungthai COMPASS
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Disclosures
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This report is not intended to provide the basis for any evaluation of the financial
instruments discussed herein. The information was obtained from various sources; we do not
guarantee its accuracy or completeness. In particular, information provided herein should be
regarded as indicative, preliminary and for illustrative purposes only. There is no
representation that any transaction can execute at such terms or price.

Information provided in this report is not intended to constitute legal, tax or accounting
advice in relation to entering into any transaction and does not have regard to the particular
needs of any specific person who may receive this report. Clients should consult their own
financial advisors regarding the appropriateness of investing in any investment strategies
discussed or recommended in this report and should understand that statements regarding
future prospects may not be realized. While all information this presentation has been
produced or compiled from sources believed to be reliable, the Bank makes no representation
as to its accuracy or completeness.
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